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Women Entreprenurship in India problems & Suggestion

Dr. D. V. Shinde
Head, Depl of Economics,
Shankarrao Patil Mahavidyalaya,

Bhoom, Dist. Osmanabad F

N Research Paper - Economics

Introduction:-

The educated women do not want to limit their lives in the four walls of a houses
They demand equal respect from their partners . However Indian Women haveto go:
long way to achieve equal rights & position because traditions are deeprooted in Indiar
society where the sociological set up has been a male dominated one. Women are
considered as weaker set and always made to depend on men folk in their family and
outside throughout their. Life The Indian culture made them only sub ordinates and

executors of the decisions made by other male members in the basic family structure,

While at least half' the brain power on earth belongs to women, women remain perhaps
the world’s moumﬂatﬁuzgdmm.Dspileallthesodaltmdla. Indiais beginning
with the success stories of women. They stand tall from the rest of the crowd and are
uploaded for their achievements in their respective field. The transformation of social
fabric of the Indian society , in terms of increased educational status of women and
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Succeed in this cut throat competition with their bard work diligence and perseverance.
Abilityto leam quickly from her abilities, her persuasiveness open style of problerm solving
willingness to take risks and chances ability to motive people knowing how to win and
lose gracefully are the streugths of the Indian women entrepreneurs.
Con of w 3 ments:-

mmewxo::;:xmauﬁpwﬁmmﬂﬂﬂbuIMmd?zm
has evolved ever since. Many simply equate it with stating ones own bnnnm. Most
economists believe it is more than that. To some economists the entrepreneur is one who
is willing to hear the risk of a new venture it there is a significant chance for project .other
emphasizes the entrepreneur role as an innovator who markets his innovation. Still other
economists stay their entre preneurs develop new goods or processes that the market
demands and or not currently being supplied.

Inthe20th century economist Josefrh Schumpeter (1883-1950) and how the
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there is with in it . Different levels of entreprenewship may stem from cuttiiral di ;

that make entrepreneurship more or less rewarding personally . A community that record |

the highest status to those at the top of hierarchical organizations or those with professiona |
expertise may discourage entrepreneurship A culture or policy that accords high statu

to the self mode individual is more likely to encourage entrepreneurship.
How to develop to Rual Entrepreneurship:

Establishing miﬂshyaﬂﬂmebywﬁviﬁawmcmwﬂ:equsﬁm '

howmdevdopmeprmﬂnshipﬁainthcsolnﬁonsofthepmblunsinfacedinthi
m&yuﬁeﬁﬂowhgmmsumcdfmdcvdopingmqrmmhipinﬂr
rural areas. |

1.

4

Some problems of women enh-q:rmmhlp:

1.

ﬁmmeisomsiduadnslnbdcmtforsaﬁngupmdnmningmmm ,
therefore need 10 be male available on time at soft terms and conditions to thos: |
who reallyneed it. - |
hupapwﬁnmnmdbbemademhnpmdzimﬁnﬁomlmhﬁngwmemm
mqlmanhq:edﬁcpmdudsanduadﬁ.Soﬁntttmloalrmmmbc
Onemwwaymmhm&wmmamﬂaam and attitudemay b |
wwmm&mlmﬂeﬁmdm&vasiﬁm
hadﬂmwlveﬂlepobhnofmaﬁeﬁngfcmmlinduwieswnmnnMMm .
mmkdingcmmnwdtobesempand ; .
faa]hiu.pmﬁummth:mhavinggoodpmdwﬂonmﬂgmwﬂ:potmhal
vaidemybmfadﬁﬁaofkmalqumwﬂnp.

F‘umcepmblant-ﬁvayhﬁne-nmdonﬁnwiubloodofhminww |
havenotpswatyonthdrawnmmwusethemniﬁuﬁrptﬁng loan fron
R;w-mataialpmblana:-mmataialmnotuﬁlywﬂablemmathg

pmblanofmylofmwmialmdmyimﬂdlopmblﬂnofhigh

rate of rawmaterial.

| memﬂyinwmh“

carry out easymukeﬁnsofmm
Lack of education :- In Indian
pmblemsnnanywommewll‘*"
Marketing Problem :- ‘Women

products. They havepot any expericnce
mmemmwmpockamehmkofwﬁt
mmketandmakeﬂ:eirpmdwt.

Lack of self—confidence:- Most ofwm@
mﬁdmocismemoﬁvaﬁmlmfmwm@ﬂmhﬂm‘ﬂf

of marketing . They depend on
Mmenﬂddhmaﬁnith
find it difficult to capture the

- wnﬁdmoc.Mostofwommmq:rm.mmmwdnbp'ﬂlﬁcu

oﬁwinthnmofmtapﬁse.
Finaﬂypmblun:—WommelaydmlmlehMﬁfeSohnﬂy
axppoﬂismhnpoﬂaﬂforadﬁwhgmminmdrﬁfe.&xﬁmm
lookaﬁerhucbﬂdxmandmmageﬂieo&nfamﬂymanbameybavcwmda
lotofﬁmeforfanﬁlysomeydidnotgetmomﬁmefordnbmﬂarﬁ'ult.

Suggestions:-

There should be acontinuous attempt to in spire encourage , motivate and co-

operate women entrepreneurs.

L

2.

An A wariness programme should be conducted on a mass scale with the intention
of creating awareness among women about the various areas to conduct business.
Attempts should be there to enhance the standards of education of women in

. general as well asmaking effective provisions for their trading practical experience

and personality development programmes to improvise their over all personality
standards .
Vocational training to be extended to women community that enables them to

understand the production process and production management.
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Skill development to be done in women’s polytechnics and industrial trmn

institutes skills are put to work in training . Cum production workshops. F[
Educational institutes should tie up with various government and non-governm | |
agencies to assist in.

Intemational , Nationals , Local trade fairs, Industrial cxhibitiom seminars ¢

conferences should be organized to help women to facilitate interaction w '
other women entrepreneurs .

Making provision of micro credit system and entrepreneurs may face proble
but they must persevere believe in themselves and not give up mid way.

Government of India has over 27 schemes for women operated differ

Integrated Rural development programme (IRDP) ‘
Khadki and village industries commission (KVIC) |
Training and Rural youth or self employment ‘
Prime ministers Rojgar yojana (PMRY) |
Entrepreneurial Development Programme

Mahila Vikas Nidhi

Rashtriya mahilakosh |
NGOS credit schemes

Rajiv Gandhi Mahila Vikas pariyojana
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